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BBeaenue

[{eap BCTYNMUTENBHOTO MCIIBITAHKUS — ONPEACIUTh YPOBCHb Pa3BUTHS Y IMOCTYIAFOIIMX
B aCIUPAHTYPy WMHOS3BIYHOW KOMMYHUKATHBHOW KOMIIETEHIIMH, TIOJI KOTOPON MOHUMAETCS
CIIOCOOHOCTh paccMaTpHUBaTh S3BIKOBOM MaTepHall KaK CPEACTBO peaju3aldd PEYCBOTO
OOIIIEHUS,, COOTHOCUTh M YIOTPEOJIATh SI3bIKOBBIC CPEJICTBA B PA3JIMYHBIX BHJAX PEUCBOM
NEATEIBHOCTH B KOHKPETHBIX cepax NpopheCcCHOHATBLHON eATEeIbHOCTH W CHTYaIUsAX
oO1IeHUS.

1. TpeGoBaHusi K ypOBHIO OATOTOBKH NMOCTYNAIOIIMX B ACHIUPAHTYPY

Ha BcTynmuTenbHOM MCTBITAHUHM TOCTYIAIOIININ JOJKEH MPOJIEMOHCTPUPOBATh YMCHHE
MOJIb30BAThCSI MHOCTPAHHBIM SI3BIKOM KaK CPEACTBOM KYJIbTYPHOTO W MPOo(ecCHOHATBHOTO
oOmenus. [locTynaromuii 105KeH BJIaJieTh OCHOBHBIMU OpdorpaduuecKuMu, JIEKCHYECKUMHU
¥ TpaMMaTUYECKMMH HOPMaMH WHOCTPAHHOTO S3bIKa M MPaBUIBLHO HUCIIOIB30BaTh X BO BCEX
BHJIaX PEUYCBOM JEATETbHOCTH, MPEJACTABICHHBIX B cepe KyIbTypPHOTO, TPO(ecCHOHATHHOTO
Y HAy4YHOT'O OOIICHUSI.

[TocTymaromuii JOKEH BIAJETh CJICAYIOIMUM MUHUMYMOM IpaMMaTHYeCKOT0 MaTepHaa:
MOPSIZIOK CJIOB B ITOBECTBOBATEIIPHOM W BOIPOCHTEIBHOM TIPEIOKEHHUSAX; TOHITHS 00
APTHUKIISIX; MHOKECTBEHHOE YHCJIO CYIIECTBUTEIBHBIX; CTCTICHH CPaBHEHUS MPHJIAraTelIbHbBIX
U HapeuWid, YHCIUTEIbHBIC, MECTOMMCHHS; HEONPEICICHHO-TUYHOE MECTOMMEHHUE it;
JIEHCTBUTEIIBHBIA M CTPaJaTeNIbHBIA 3aj10T; BO3BpPATHBIE TJIArOJIBl, COTJIaCOBAaHHUE BPEMEH;
MOJAJIbHBIC TJIArojibl; (pa3oBble TIJIaroibl, HauOoJiee YIMOTPEOUTENbHBIC IIPEIIOTH;
MecToMMeHusI, ciaoBa-3amectutenu (that (of), those (of), this, these, do, one, ones), cioxHbie
W TIapHBIC COIO3bI, CPAaBHUTEIBLHO-COTIOCTABUTEIbHBIE 000POTHI (as ... as, not so ... as, the ...
the).

2. Copnep:xaHue NporpamMmsl

[Toctynaromue B acUPAHTYPY CHAIOT BCTYMHTEIBHBIC JK3aMEHBI B COOTBETCTBHH C
denepanbHBIMH  TOCYAApPCTBEHHBIMH  OOpa30BaTENbHBIMU  CTaHAAPTAMU  BBICILETO
oOpazoBanus. L{enb BCTYNMUTENBHBIX UCIIBITAHUN 10 aHTJIMACKOMY SI3bIKY — BBISIBUTH YPOBEHb
c(OpPMHUPOBAHHOCTH JICKCHKO-TPAMMATHYECKMX HABBIKOB W KOMMYHUKATHBHO-PEUCBBIX
yMeHHI 00y4Jarmuxcsi B cepe KyIbTypHOTO, TPO(heCcCHOHANTBHOTO U HAYYHOTO OOIICHHS Ha
WHOCTPAHHOM SI3bIKE.

BerynuTenbHBIN DK3aMEH 10 aHTJIMHCKOMY SI3BIKY COCTOMT M3 HECKOJIBKHX OTaIloB.
[epBerit sTan mpoBoautTcss B Gopme mecmuposanusi. TeCT COCTOMT U3 HYETHIPEX OJIOKOB.
[lepBeiii Omok BikIOwaeT B ceOs 20 3amaHUN  pa3IUYHOTO YPOBHS CIOKHOCTH H
OpUEHTHUPOBAH Ha MPOBEPKY HABHIKOB OINEPUPOBAHMS JIEKCMUECKHMM M TI'PAMMATHUYECKUM
MarepuaioMm. BTopoil, TpeTwil W uUeTBepThIA OJOKM COCTOAT M3 3aJaHUN Ha BBIABICHHUE
omubok B Tekcte (proofreading), cormocrapieHne TEKCTOB ¢ MPEICTABICHHBIME 3ar0JIOBKAMHU
(matching), 3anoaHeHHE MPOITYCKOB B TEKCTe ¢ BapuanTtamu otBeToB (Mmultiple-choice cloze).
B xome TecTupoBaHHs TPOBEPSETCS CIHOCOOHOCTh BBIICIATH TJIABHYIO MBICIL TEKCTa,
ONpENCNATh 3HAYCHHEC HE3HAKOMBIX CJIOB W BBIPAKCHHUNM W3 KOHTEKCTA, OMPEICISIThH
CMBICIIOBBIEC CBSI3M M@Ky CIIOBAMHU M BBIPAKCHUSMH, YMEHUE BBIICTSATH JIETATH U 00001IaTh
UHOPMAIIHIO.

Bce 3amanus B dK3aMeHAIIMOHHBIX TECTAX OLIEHUBAIOTCS 110 OAJJIBHOM CHUCTEME, KA IbIH
MPaBWIBHBIA OTBET OlleHWBaeTcs B ofuH Oami. KomudecTBo TecToBBIX 3amaHuii — 49.
MakcumanbHbIi 6amn — 49, MUHUMaTBHBIN Ol U1l MPOXOXKIEHUS TecTa - 27.

l'oéopenue u ayoupoeanue. Ha BCTYNUTEIBHOM 53K3aMEHE NOCTYNAKOLIUMN B
aCIHUPAHTYpPy JOJKEH MNPOJAEMOHCTPUPOBATH BIIAJIEHUE MOJArOTOBIEHHONM MOHOJIOIMYECKOU
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peublo, IMOKa3aTh BIAJCHUE HEMOATOTOBIEHHON JIUAJOrMYECKOW peybl0 B CHUTyalluu
opuMaibHOro  OOIIeHMsT B Mpefenax  BY30BCKOM  NPOrpaMMHOM  TEMAaTHKH,
MPOJIEMOHCTPUPOBATh yMEHHUE aJICKBATHO BOCIHPUHUMATh peYb M JaBaTh JIOTUYECKHU
000CHOBaHHbBIE Pa3BEPHYTHIE U KPAaTKUE OTBETHI Ha BOMPOCHI AKk3aMeHatopa. OleHuBaeTcs
COJIEPXKATEIBbHOCTD, JIOTUYHOCTb, CBSI3HOCTH, CMBICIOBAsE U CTPYKTypHas 3aBEPIICHHOCTD,
HOPMAaTUBHOCTh BBICKA3bIBaHMS, MPAaBUILHOCTh U aJEKBATHOCTH HCIIOJIb3YEMbIX SI3BIKOBBIX
CPEJICTB.

Umenue. KOHTpONMMPYIOTCS yMEHHUS O3HAKOMUTEIbHOro urteHus. lloctynaroniuit
JOJKEH MPOJIEMOHCTPUPOBATh YMEHHE YUTATh MPO(ecCHOHANTbHO-OPUEHTUPOBAHHBIA TEKCT
WIM TEKCT OOILIEHAyYHOI'O XapakTepa C M3BJIECYEHHEM OCHOBHOIO COAEpX aHUs 0e3 MOMOIIH
ClOBapsi, HCIOJIb3YySl HABBIKM SI3bIKOBOM U KOHTEKCTYaJbHOW JOTAJKH, HMEIOIIHECs
oOIIEKyIbTYpHBIE U TIPO(decCHOHANbHBIE 3HAHUS; OTBEYaTh HA BOIMPOCHI MO MPOYUTAHHOMY
MaTepuany, MpOJEMOHCTPUPOBATh YMEHHS YCTHO AHHOTHPOBATh TEKCT, BBIJCISS TEMY,
poOeMy, OCHOBHBIE T€3UCHI aBTOPA, apT'yMEHTHI U JJOKA3aTeJIbCTBA, IPUBEIEHHBIE aBTOPOM;
JaTh COOCTBEHHYIO OLIEHKY MPOYUTAHHOMY.

3. CTpyKTypa BCTYNHUTEJIbHOI0 IK3aM€EHA M0 AHTJIMHCKOMY SI3bIKY

1. TectupoBanue (IMCBMEHHOE/3JEKTPOHHOE). Bpemst  BbloNHEHHS  pabOThl  —
45 munyt. @opma MpoBepKH — 00U pe3yabTaT TECTUPOBAHUS B BUJE OaJlIOB.

2. O3HaKOMUTEIBHOE YTEHHWE OPUTMHAIBHOTO TEKCTa IO HAIPaBJICHHUIO MPOQPECCHOHATBHOM
MOATOTOBKM WJIM TEKCTa OOIIEHAyJYHOro Xxapakrepa Oe3 cioBaps obbemom 1000-1200
MeYaTHBIX 3HAKoB. Bpems BbeimonHenus 5-10 munyr. @Dopma npoBepku — mepeaaya
OCHOBHOTO COJIEpP>KaHMsI TEKCTa Ha PYCCKOM SI3bIKE B YCTHOU popme.

3. becema ¢ »5sK3aMeHaTOpaMHM Ha AaHIVIMMCKOM S3bIKE IO BONPOCAaM, CBSI3aHHBIM C
HaIpaBJICHUEM MNPO(PECCHOHATIBHON MOATOTOBKM M HAaydyHOM pabOTOM MOCTYyHarouiero B
acnupantypy. O6beM MOHOJIOTUYECKOTO BbICKa3bIiBaHUs — HEe MeHee 15-20 ¢pas.

Ipumep mecmoswix 3a0anuii 6CMYNUMENbHO20 IK3AMEHA 8 ACRUPAHMYDY

Bapuanr 1
Task 1 (10 minutes)
Choose the right variant.
1. Ithink this is the research.
A) better B) most best C) best
2. Before we start the lesson, 1'd like to what we did yesterday.
A) runup B) run through C) run along
3. If you have any concerning this report, please phone me.
A) solutions B) points C) queries
4. In order to with his studies he worked through the summer.
A) catch up B) take up C) catch on
5. The company has had a bad year and will therefore not be any new workers.

A) taking on B) taking to C) taking up

6. We work tomorrow.
A) haven’tto B) don’t have to C) must to



7. Klara didn’t get the job having high qualifications.
A) even though B) although C) despite

8. They fail their exam if they studied hard.
A)won't B)wouldn't C) didn't

9. Now remember, you the test until you hear the signal.
A) are not to write B) are not writing C) have not written

10. ‘I don’t want to miss this seminar.’ ¢ do I’
A) neither B) so C) either

11. There is no point discussing this problem — it won't be solved.
A)in B) with C)on

12. 1 can you that the duties are not in any way complicated.
A) affirm B) assert C) assure

13. Dear Sir, having read your advertisement, | should like to this letter as my application
for the post of marketing manager.
A) deliver B) submit C) send

14, to scientific conference on Saturday?
A) are you going B) do you go C) will you go

15. As you will see from my C.V., I am currently working as a teacher.
A) endorsed B) attached C) included

16. Don’t be so ! You’ll have to wait.
A) impatient B) untidy C) mean

17. Our company is a small organisation with only a few
A) employees B) applicants C) employments

18. I can’t stand him and | find that even ... his voice gets on my nerves.
A) the sound of B) the sounds C) a sound of

19. When you start a presentation, it’s to thank everyone in the audience for attending.
A) aspecifictask  B) amethod C) standard practice

20. Mr.Brown and his company are planning to modify the motors of the plant. They assure the
importing company that the will be effective.
modification B) satisfaction C) planning

Task 2 (10 minutes)

Read the text below about outsourcing.

In most of the lines 1-12 there is one extra word. It is either grammatically incorrect or does not
fit in with the meaning of the text. Some lines, however, are correct.

If a line is correct, write CORRECT.

If there is an extra word in the line, write the extra word.

The exercise begins with two examples (0) and (00).



Example:
0 CORRECT
00 WHAT

Intelligent Oursourcing

As happens with business fads, outsourcing and offshoring have reached a point where
firms may think what they are doing these for all the right reasons - usually to slice costs
yet lose the sight of what is best for their business. It then takes a dose of common

sense for many of them to realise this. A new book , “Multisourcing”, provides with

just such a dose. Although the book makes useful new points about what companies
should look for, and how they should do it. Otherwise the authors define multisourcing as
“the disciplined provisioning and blending of business and IT services from the optimal
set of internal and external providers in order the pursuit of business goals”. This

seems so obvious a course to follow that it is hard enough to believe any responsible
corporation would do anything else. While the authors remind companies that outsourcing
is not an end in itself, but rather than a means to an end that should complement the firm’s
10 | strategy. Even if it saves no money for a time, there is little point in tying yourself down
11 | with a deal that hobbles the firm and prevents it from developing into its business. Agility,
12 | the authors say repeatedly, is everything in business today.

o

©OCoo~NOOUITWDNEF OO

Task 3 (15 minutes)
Match the paragraphs (A-G) with the headlines (1-8). One headline is odd.

1. Colours that tell

2. Dressing up

3. The power of goodbye
4. Judging by appearances
6. Indicating movements
7. Useful advice

8. Overall impression

A. It may seem strange that it should be like this but when you have an interview, your education,
knowledge and experience may be less important than the impression you make on the people
interviewing you. Experts say that it doesn’t take long to create a really good or bad impression, some
estimate it’s a few seconds. Many employers check perspective employees for what they call
professionalism: this often includes appearance - so make sure you have washed your hair, cleaned
your shoes and are wearing the right sort of clothes.

B. Remember the interviewers must have liked your application, so you only have to live up to their
expectations! Before you go into the interview room, take a deep breath. If you think about something
nice that brings you a feeling of happiness then you will smile, and give an impression of confidence.
Make sure that you take all the right papers with you - if you forget something, you could look
unprofessional. If they ask why you left your last job, don’t give a long explanation.

C. When the interview is over, remember that people from the company may still be assessing you
even after you have left the interview room. So don’t forget to say goodbye to the receptionist or
anyone else you spoke to when you arrived. The people of the company may watch how you behave
and communicate as you can become the member of the staff. Ignoring someone might cost you the
job you have tried so hard to get.



D. The colours you choose to wear may also contribute to the overall impression you make. Colour
analysts tell us that people wearing red clothes are showing that they have confidence while wearing
yellow shows openness. If you choose to wear green, this tells people you’re compassionate, while
the colour orange conveys happiness. However, you might not want to go along to a job interview
dressed in all the bright colours, and you will probably choose something more neutral: such as
brown, grey, and black.

E. Try to move in certain way at an interview - how you move your body or how you sit can indicate
what kind of person you. It is important to avoid any kind of defensive movements, because doing
things like not making eye-contact, or crossing your arms, can seem to be very negative. There are
other things that can give bad .impression too, such as turning your body away from the person
you’re talking to, or constantly touching your clothing or jewellery.

F. Do you know what 80-90 per cent of candidates never remember to do when they go into the
interview room? The answer is smile! So make you eye-contact with the person you’re going to talk
to and smile as soon as you enter the room but follow the interviewer’s lead on whether or not to
shake hands. Wait to be told where to sit and do not use first names unless the interviewer expects
you to.

G. First impressions are vital. For many employers, neat and tidy hair and smart clothes are as
important as qualifications. What factors contribute to that vital first impression? It varies a lot
according to our culture. For example, in the United States tall people are considered more reliable
and serious in business. In many cultures physically attractive people are thought of as kinder, more
sociable and even more intelligent.

Task 4 (10 minutes)

Read the article below about VVodafone, a mobile phone company.

Choose the correct word or phrase to fill each gap from A, B, C or D on the opposite
page.

For each question 1-10, mark one letter (A, B, C or D) on your Answer Sheet.

There is an example at the beginning (0).

Calling for a rethink

Is it time for Vodafone, the world's biggest mobile operator, to (0)...C... its strategy? The idea is not
new, but it has recently become the subject of much (1) ....... Sir John Bond, a banker who will take
over as VVodafone's chairman in July, has been contacting institutional shareholders, many of whom
have (2) ...... disquiet about the giant firm's direction. Since 2004, Vodafone's share price has
underperformed in the London stock market, in (3) ...... contrast to the shares of 02, a far smaller
mobile operator.

Some investors have (4) ...... for Vodafone to sell its 45% stake in Verizon Wireless, a big American
mobile operator, which is worth around £25 billion ($45 billion). Yet the company continues to
pursue its policy of acquisition to become a mobile-only operator with unrivalled global scale.

Vodafone has long (5) ...... that its size provides huge economies of scale when buying handsets,
network equipment and software. But while nearly all of VVodafone's regional operations use the same
technology, there are two big (6) ......: its American and Japanese units.

Verizon Wireless uses a different, incompatible wireless technology called CDMA, so there is little

@ ...... for economies of scale. Nor can Vodafone, as the minority partner, (8) ...... its brand in
America. And Vodafone's attempt to use the same handsets worldwide was a spectacular failure in
Japan, a unique market that is two or three years ahead of Europe in its (9) ...... of mobile



technology. Only when Vodafone (10) ...... and launched a new range of Japan-specific handsets
was it able to halt an exodus of subscribers.

Example:
0 A overtake B overcome C overhaul D overlook
Answer: C

1 A reasoning B debate C question D regard

2 A enunciated B uttered C shouted D expressed

3 A marked B high C deep D excessive

4 A requested B called C demanded D claimed

5 A obliged B forced C encouraged D insisted

6 A omissions B rejections C exceptions D exclusions
7 A scope B extent C span D range

8 A exercise B achieve C acquire D exploit

9 A admission B adoption C adaptation D agreement
10 A relented B released C related D relied

Ilpumeprvie memol beceour.
1. O0pazoBanue u npodeccuoHanbHas chepa IesaTeTbHOCTH MOCTYMAIONIEr0 B ACTUPAHTYPY.

2. CoOoTBeTCTBUME TIOJIyYEHHOIO0 0Opa3oBaHHsA BBIOPAHHOMY HAayYHOMY HAalpaBJICHUIO
HOJTOTOBKH B aCIIUPAHTYpE.

3. Kpyr Hay4HBIX HHTEPECOB.

4. AKTyaJIbHOCTh U HOBHU3HA HCCIICIOBAHUA.
5. Be1Oop TembI nccieioBaHus

6. [IpoGema ucciie1oBaHMS.

7. llenu u 3agauu UCCIEIOBAHUS.

8. baza uccnenoBanust

9. Yuactue B HaydyHBIX KOH(EPEHIUSAX, OMBIT BHICTYIUICHUS C JOKJIaJaMH Ha aHTIUHCKOM
A3bIKE.

10. Umeromumecs myOauKaIuu, X EHHOCTh JIJIs TFIAHUPYEMOT0 HAyYHOT'O UCCIICIOBAHUS.
4. CIIHCOK peKOMEH/yeMOM JIUTePaTyphl
4.1 OcHoBHas nuTEpaTypa

1. Apxunosa E.N., IlupoxkoBa JI.H., ®umaroBa P.M. Ananu3 TekcTta U IEpeBON
(MeToMUeCKrEe PEKOMEHAINH ISl MaruCTPaHTOB U mepeBoaunkoB) — MkeBck, 2016 (Per.
Ne 28/13 ®I'OC) — 299 c.

2. bynmakoa P.II., Konynaeea H.M. Meroauueckue peKOMEHIAMU IO YTECHUIO
poQecCHOHATBHO-OPUEHTUPOBAHHBIX TEKCTOB ISl CTYJICHTOB, MAarUCTPAHTOB M aCIIUPAHTOB.
— WxeBck, 2012 (Per. Ne 1415/880 CD)

3. Kynmum C.A. AHrnuiickuil s3bIK [DNEKTPOHHBIN pecypc]: mocobue i MOCTYMaonMX B
acriupantypy / Kymum C.A. — DIEeKTpOH. TEKCTOBbIe maHHbIe. — M.: MOCKOBCKUI
roCyJapCTBEHHBIN CTPOUTEIIbHBIN YHUBEPCUTET, 9BbC ACB, 2011. —
112 c. — Pexxum noctyna: http://www.iprbookshop.ru/16401 — 3BC «IPRbooksy.



http://www.iprbookshop.ru/16401

4.2 JlononHuTeNbHAsA TUTEPATYpa

1. Apxunosa E.W., Hapeimkuna H.I1. Metonuueckue peKOMEHIAUHU ISl CTYACHTOB T10
OpraHu3alMy CaMOCTOSTENbHOM pabOThl MPU H3YYEHUH AHTIMHCKOro s3blka. — MXKeBcK:
NxI'TY, 2013. (Per.Ne 05/13 ®I'OC).

2. Kpusomenna E.JI. PeueBble 00pasupl i1 aHHOTHUPOBaHMS U pedepupoBaHUs
TEXHUUYECKOU JIUTEPATYPHI [ DIEKTPOHHBIN pecypc|: cnpaBoyHoe nocobue/ Kpusomenna E.JI.
— DOJIEKTPOH. TEKCTOBblEe JaHHble. — M.: MOCKOBCKUI TOCYJapCTBEHHBIH CTPOUTENBbHBIN
yauBepcuret, DbC ACB, 2012. — 33 ¢. — Pexxum noctyma: http://www.iprbookshop.ru/16337
— OBC «IPRbooks»

3. Kopenanoa O.I1. Meroauyeckue peKOMEHIAIMU [JIs CTYJEHTOB HESI3BIKOBBIX
HaIlpaBJIeHUH 0 PA3BUTHIO HABBIKOB M YMEHUM HAyYHO-TEXHUYECKOTO TepeBoaa. — MKeBcK,
2016. (Per. Ne 43/13 ®T'OC).

4, Huxynpmmna H.JL., T'muBenkoBa O.A. AHMMICKHMIA S3BIK JUISL HCCleOBaTENeH
(English for Researchers): YueGnoe mocobue. — Tam60B: Uzn-Bo TI'TY, 2009. — Pexum
noctyna: http://window.edu.ru/resource/355/68355

4.3 Ilepeyenn pecypcoB HHPOPMANMOHHO-TEJIEKOMMYHUKALMOHHOI ceTH « UHTepHET»:

. http://lessons.ru

. http://www.bbc.co.uk

. https://www.wyzant.com/resources/lessons/english/esl

. www.the-scientist.com

. https://www.thoughtco.com/physics-4133571

. www.oup.com/elt/global/products/headway

. www.macmillandictionary.com

[Tporpamma pazpabortana kadeapoil « AHIMIHMIACKUIN S3BIKY». 3aBeayromui kKadeapond KaH.
nen. Hayk, poueHT E.M. Apxumnoa
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